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[SDGs 5] Gender Equality 

[5.6.9] Does your university as a body have a paternity policy that support women's participation by 
ensuring that non-gestational parents can participate in childcare duties? 

Paternity Policy Supporting Women’s Participation 

1. Institutional Commitment to Gender Equality 

NCUT upholds the principle of gender equality and work–family balance for all staff and faculty 
members. In alignment with Taiwan’s Act of Gender Equality in Employment, NCUT has implemented 
a comprehensive paternity leave and family support system that ensures both gestational and non-
gestational parents can actively participate in childcare duties. 

This framework supports women’s sustained participation in the workforce and fosters an equitable 
culture of shared parenting. 

2. Paternity Leave and Parental Support Policies 

Inclusive Paternity Leave 

• Eligibility: All non-gestational parents (including fathers or partners) are entitled to paid 
paternity leave upon childbirth of their spouse or partner. 

• Duration: In accordance with national regulations, NCUT grants five days of paid paternity 
leave, which can be taken consecutively or flexibly within the child’s birth period. 

• Purpose: This enables non-gestational parents to care for newborns and provide emotional 
and logistical support to mothers immediately after childbirth. 

Extended Parental Leave 

• Beyond Paternity Leave: NCUT offers extended parental leave options allowing parents to 
share caregiving duties during early child development stages. 

• Job Security: Faculty and staff who take parental leave retain their employment status and 
are eligible to return to their original or equivalent positions. 

• Flexible Work Options: After returning, parents can apply for part-time or flexible working 
schedules to better balance childcare and work obligations. 

3. Family-Friendly Environment 



 
Childcare and Breastfeeding Support 

• On-Campus Childcare: NCUT provides childcare facilities and nursing rooms in multiple 
campus buildings for both students and staff. 

• Nursing Rooms: These rooms comply with the Act of Gender Equality in Employment, 
providing at least two daily breastfeeding sessions counted within paid working hours. 

Health and Wellness Resources 

NCUT offers mental health counseling, stress management programs, and wellness activities to 
support employees balancing work and family life. 

4. Awareness and Gender Equality Promotion 

• NCUT integrates gender mainstreaming into its annual administrative staff training. 

• The Personnel Department’s website features a Sexual Harassment Prevention Section, 
reinforcing a safe and inclusive workplace. 

• Workshops and campaigns promote shared parenting responsibility, ensuring that male and 
non-gestational parents are encouraged to participate in childcare equally. 

5. Complementary Family Care Leave 

In addition to paternity leave, NCUT provides Family Care Leave, in accordance with Article 20 of 
Taiwan’s Gender Equality in Employment Act: 

• Eligibility: For care of family members due to vaccination, illness, or emergencies. 

• Duration: Up to 7 days per year, integrated into personal leave. 

• Pay and Protections: Employers may not penalize employees for taking such leave. 

• 2026 Amendment: From 2026, Family Care Leave can be taken by the hour, providing greater 
flexibility. 

6. Impact and Outcomes 

Through these comprehensive policies, NCUT: 

• Encourages equal participation of both parents in childcare. 

• Supports women’s career continuity after childbirth by normalizing shared family duties. 

• Promotes gender equality in academic and administrative sectors. 

• Enhances workplace satisfaction and retention for staff with caregiving responsibilities. 

NCUT’s paternity and family-support policies exemplify its dedication to gender equality and 
inclusive work practices. By enabling non-gestational parents to share childcare responsibilities and 



 
by safeguarding women’s participation in academia and employment, NCUT builds a more equitable, 
healthy, and supportive educational community. 

 

 

 

 

 

 

 

NCUT has breastfeeding rooms in each building for students, faculty and staff who need 
breastfeeding. 



 

 



 

 

 



 
公務人員請假規則 

 

https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=S0110016
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