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[SDGs 17] Partnership for the Goals &Ik 5

[5.3.3] Does your university as a body provide women’s access schemes (e.g. mentoring, scholarships,or
other provisions)?

NCUT’s Commitment to Women’s Access Schemes and Gender Equality in STEM

NCUT, in alignment with Taiwan’s Ministry of Education policies, actively promotes gender equality
in higher education, particularly in Science, Technology, Engineering, and Mathematics (STEM) fields.
Recognizing the underrepresentation of women in these disciplines, NCUT has developed targeted
access schemes—scholarships, admission advantages, and interdisciplinary incentives—to increase

women’s participation and success in technical and engineering programes.
1. Scholarships for Female Students

To remove economic barriers and encourage more women to pursue technical education, NCUT
established dedicated scholarships for female students applying to engineering and electrical

engineering departments.
These scholarships:
e Provide financial relief to reduce the cost of STEM education.
e Encourage more female applicants to select traditionally male-dominated disciplines.

e Support the government’s goal of achieving balanced gender representation in technological

innovation and engineering.
2. Admission Advantages for Female Students

To further balance gender representation, NCUT approved an admission enhancement policy during
its 2023 School Meeting.

Under this policy:

e Female applicants to engineering and electrical engineering programs receive additional

admission points, helping to offset existing gender disparities.

e This measure directly aligns with the Ministry of Education’s gender equity framework,
promoting diversity and inclusion within technical education.

3. Incentive Measures for Cross-field Learning
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To stréngthen interdisciplinary learning and improve career competitiveness—particularly among
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female students—NCUT introduced the “Incentive Measures for Taking Cross-field Credit Courses.”

This initiative encourages cross-disciplinary integration through:

e Subsidies: Each student receives NT$1,000 per course when enrolling in cross-departmental
credit-bearing STEM courses.

¢ Empowerment: Female students are particularly encouraged to participate in STEM-focused

subjects such as digital technology, Al applications, and smart manufacturing.

e Outcome: Builds cross-functional expertise, enhancing employability and breaking down

traditional academic gender barriers.
4. Expected Outcomes and Impact

Through these comprehensive policies, NCUT has achieved measurable progress in empowering
women in STEM.

Expected outcomes include:

e Increased Female Enrollment in STEM: A steady rise in the proportion of women in

engineering, automation, and energy-related disciplines.

e Enhanced Gender Equality: Strengthening women’s participation in both academic and

research roles within technology fields.

e Improved Career Competitiveness: Female graduates equipped with interdisciplinary
technical and management skills to meet the demands of a rapidly evolving job market.

5. Long-term Vision

NCUT’s gender inclusion strategy is part of its broader ESG and SDG 5 (Gender Equality) commitment,
ensuring that:

e Access schemes remain equitable, transparent, and sustainable.

e Women in STEM are supported through continuous mentorship, scholarships, and cross-field

learning opportunities.

e Gender inclusivity is embedded into NCUT’s long-term educational, research, and

recruitment policies.

Through these initiatives, NCUT exemplifies its role as a leader in advancing gender equality in
technical education, providing women with real opportunities to thrive in STEM.

By promoting equal access, inclusive policies, and practical financial support, the university continues
to contribute significantly to Taiwan’s and the UN’s Sustainable Development Goal 5: Achieve

Gender Equality and Empower All Women and Girls.
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NCUT's Office of Research and Development provides comprehensive administrative support to interdisciplinary research teams. It
encourages faculty to collaborate across disciplines and institutions, fostering shared teaching and research outcomes. By promoting
continuous professional growth and resource integration, the division helps shape distinctive research teams and supports faculty in
securing government-funded projects and academic development initiatives.
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https://n065.ncut.edu.tw/p/412-1065-85.php?Lang=zh-tw
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